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Abstract

Over the past few years, the domestic researches on the field of management science
have been prospering and it has also given rise to the thriving of academic scholars in this
field. By observing the research funding statistics, the recent yearly research funding
approved and granted by the National Science Council (NSC) has been very considerable.
In order to obtain a better understanding of the research subjects attracted to the Taiwanese
general management scholars as well as to analyze the trend and potential themes in the
international management domain, this paper aims to investigate on the topics of academic
research projects approved by NSC between 2001~2005 as well as study the major subjects
considered by the top tier international academic journals between 2003~2005. The
results of this study not only we hope it could be served as an evaluation basis for NSC to
ensure high quality academic research but also to provide a potential research guide for the

local scholars in the arena.
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Gk Bus}ness Entrepre Human omnffnati zggmj gir(%r?{a]ljz Resear- AL
HAF Policy & neurship Resoure Manage Manage | Beha- ch Others fal
Strategy ¢ ment ment vior Methods
Theory
2003 12 0 9 2 4 6 18 2 53
AMJ | 2004 12 2 3 2 6 28 0 2 55
2005 2 3 8 3 2 18 0 5 41
2003 5 0 2 2 10 6 1 6 32
AMR [ 2004 3 0 3 2 6 16 0 4 34
2005 11 0 1 3 6 21 2 3 47
2003 2 1 2 0 8 6 0 1 20
ASQ | 2004 2 0 0 0 8 5 0 0 15
2005 0 1 1 0 2 0 0 0 4
2003 0 0 11 0 0 60 8 10 89
JAP 2004 0 2 12 0 0 47 5 21 87
2005 0 0 19 0 0 53 6 5 83
2003 7 23 0 1 7 0 0 2 40
JBV 2004 5 25 0 2 10 0 1 0 43
2005 3 21 1 0 6 1 0 3 35
2003 3 0 1 38 0 0 0 0 42
JIBS | 2004 2 0 0 33 0 2 0 0 37
2005 3 0 0 15 2 0 0 1 21
2003 0 0 1 0 0 45 3 0 49
JOB 2004 0 0 0 0 0 47 1 1 49
2005 1 1 0 0 0 42 0 0 44
2003 0 0 2 0 4 0 0 9 15
OSci | 2004 0 0 1 0 0 3 0 1 5
2005 0 0 3 0 0 0 0 1 4
2003 13 2 2 4 22 14 2 4 63
OStu | 2004 15 1 3 0 17 16 2 9 63
2005 4 1 2 1 75 11 1 7 102
2003 46 1 0 3 29 0 1 0 80
SMJ | 2004 36 0 1 8 19 0 1 2 67
2005 36 0 1 2 26 0 3 1 69
Gt 223 84 89 121 269 447 55 100 1388
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LAJTE I
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1% ? N Elit e & E (corporate social responsibility ) » 23 H R
& (public issues ) o FzCELIE F ARSI A2 BAEH 2 B
B eEE ARt E ? sz o ik XORANRZ 2R 2

(2) 5t P Bd #E %% (alliance and network ) @ WG H B G ~ JM
(outsourcing ) ~ Z 41t ~ H#E - SRR ~ IE0FSE - LHEES
e YT AL Ak A ) (R B B A2 R R = 11 AR T B PR B A S A
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(organizational change ) [ » [K|fE L 280 LAY EIRERE JJ (dynamic
capabilities ) 5 < f>ZETRME BRI 2 D R B IR A A T
&K (human capital ) Edjit @& A (social capital ) 5 - HAHAY
TR R RO B S -

(M)#E# A ETBIESA (organizational and management theory) (269 f=)

1.23E]VEEE (corporate governance ) : fXEEEH S (agency theory) ~ £
B AR (agency-cost ) BHE A ¥EFE (information asymmetry ) &5 >
FeE R RS A G B RY R T AT -

2 fHkk 3¢5t (organizational design) FlIAHA% S H5 ELE = (organization
form/structure) °
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FOANBISMEA TN ~ RHARHE 1SS » DL LA s 8 55 3¢
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Q) BIFE 2 B R ARRGRE © RSN Sdttdh s iy e - 4
BRE SR E RS BRI AR » BRI
BERRE FE - RERMLRERE TR » DU SE A J & IE
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(HZFIFEZE (multinational corporation ) * fLFEZ R FEMERE T2
H] (multinational corporation- subsidiary ) Z5RH » 2% [FEE > ZEAHER
BRI - 25 BIEE A SER) R ER LB AL - 25 BIEE A3 BRI AR
2 AR 2 EIFE A SERY B R DR Bk P B 3R -

(5 E] b EFE (company internationalization process ) * HLG g
P S A SN IR - ERIRRAISEEL R ER A F] » i/ My BIRL
i BRI L BRI RE LS AH AR B L S5 -

(6 2ER{L (globalization of economies ) : FLFGEEER{LAYHITIA ~
PP SRR » REMEE R R > B2 - BIMEERZIMNN T
B SSTTA TRBUBEE - HTBUT 2 ER (L0 -

2. [ 2 JU LA © BIAIES B 10 2 SRS M BRI S L 3 da f]
A AR L BRIV ERE - BB ARSI % A AR
BRI 2R [ o RHAR AL ZEPRRT 5 AN [R] B S A A B 55 1y L Bl L
i+ GRS AR LTS T © 2B RIS T Rt 4N
HH YRR R ( guanxi ) ETFHARMY 22 PEEIRYRHAR I cross-national
diffusion ) ©

3.HANEEE ¢ R ERIER A m P (ethical issue in international
business ) ; BRI ZE () #&E (global consumer/consumption
issues ) 5 [RIPERA 2E 20 4 Bl i [ 36 7 (security and risk issues in
international business ) ; [R>S 7EFAHE R (legal aspects of

international business ) -
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(FOHFE AL (research methods ) (55 f=)

LEERE R (cross-level ) HUWISE * FF 2 WISeHl 2478l (meso) 5T -
AMESE micro B macro [E » MiE& AR Sk AR g RO A X
BATERET ARG X B BCRF E Bs AT s 2206 g Xy R FE R T
Ry 7 BRI SR AN 5 BRI R Y B -

2 WFEREE TN Z AR M S RAIR AR v FHITIRAH AR A S DUE 38 - 58
(positivism ) Ry 385 » DLUIHE M ko FEH B Fe i Bogl e
BEGm AW oE - kRS AL (survey ) ~ 1TEIHFSE (action
research ) ~ fEPXEORPERTE ~ RRBRE ~ DU Ry S P e TH B
S hF5E (1aboratory experiment )~ Jz E D ZERH ARG EE - (field setting )
FIrEf THIBITZE ( field study ) - BAAE 26 BIERAS o FHAY SE A0 Arii S -

3. EF AT S5k ¢ Sl ER 43 AT (regression analysis ) Bt kg 5 2 =X
('structure equation modeling ) FYEEE (SHEZERIIKIZR 74T » CFA)
HOME ST - A3 RS2 19 SCEEHEHE OLS regression [fijui(# hierarchical
linear modeling (HLM ) o LA 3R 415 5144347 (meta-analysis )
M58 53 M (network analysis ) ~ 7252438 ( difference scores ) [T
H - FEts Rz (random coefficient modeling ) ~ [K|Z£43 47 ( factor
analysis ) ~ SPEI{EELILA# 4T (mean and covariance analysis ) ~
A HAEFEREHIEL AT ~ B35 M (significance testing ) Bilgg %
R (effect size ) UM FHEE

4 fe kR R ILA SRR (common method bias) ~ &
R (measurement equivalence ) ~ ZAIFERHARES ~ FIEE R
[ B LR i e U R R B

509 T H - SRR R EEEEE | R EnY(E R B ry R RE DL R anifel
iy AR AR R

6 BB ORI E M - AR EFE BRI ST Ak 2 IFE ]
MBEA R B E S RREE RS SUERIWTSE o SR R 24 20k
BRI S & RHiE (conversion ) » Au$E B REURRH AR R sl 14
e R AR R AR R 77 B A S

7.multiple-study FYSCHE @ JRRIFEHHEGT—RFIIHSE (study 1, study 2
) SPEARFEIREAETT RV MR RIRENEERT - 18 BB K
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BESHFI AT AR A SR - o REP L ASHGE AT » Rl E R (i 5 E RS PR T
FefildE - RN EE 25 - JilERIT R 2l 2k - H— ~ 21—
B RS ~ AHART TRy ~ AJJE IR E PRI A3 ) S F 2RI - =R
HEFH]ZE1T (call for papers for special issues)® B2k 5 = « 22T 44 131
A TR Ak S 79 [ S A & 1 41 (Academy  of Management meeting, Annual
Society for Industrial and Organizational Psychology conference) 1= i {18 i
(presidential addresses) » DL A& G RIAR K nTRERAM ] e T 5 H =
R A AHR SRR b it 2 B - BB DL R &R A
(AT T AN ST & TR P

1. TR FAURHART T Fs( brave new workplace: organizational behavior in

the electronic age ) (JOB » 2002) : Fy[KIHEBEZHIRHREIZK » FrivsHisZ =
R » A G R B B - Bl sy T AR i i ok - AH
BT « (B E T TR T TR B T
S A - BHGR BES vT DURE /B TR PRy - DIk &
TAEHT TAEG AR T Ry 2 TAFBLIE AR B Ot &5 Bl) . 40 2
43 2 Fri LA R B AR A =N AN s B H ARt & F 0 2 SOt
AR TR 2

2. e EE AR R R A% T T B (organizational behavior in high reliability
organizations) (JOB » 2002) : /538 [ {5 EERHARE 4= BKi 5 MUK E 2L
MBI EREEAN + v 8 ] {5 RS Bl i i > LB g B m {5 EERH AR
AR 1] DA a5 IR ] P 2 A X SO R ] 2 v JE T4 RH A AE [P el b
AR BRI » R S A RS B BR A3 RY 7 B R ] 2 26 0 KT
SEAMATFH LA T g vs i w43 AR AR Bl A ~ (B ~ REARR B R A g K
ZIRIRAER 7 e n]{E EERHARA BT AR » DU RS 3RS -
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3JEHER LA T2 ac#(employment relationships * exchanges
between employees and employers ) (JOB » 2003) » [ 7 DULBEELK) ~ #H
SRR DAB i € A8 i G PR I T B B T IR AZHRBR AR D i e
TR P RE R A BRI ARA B S fmT 2 (8N ~ TAEERR RAHARIKISR - DUk
AELA PR AN B A B A A A B PR B s B ] 2 e 2 B 5 TR A
[FI YRR T U HH BRI SE 2

4 BT IF SR I the bright and dark sides of innovation) (JOB » 2003) : £il]
HreAHRR R A A rh i B R At - BT E AR © (DATE
ARE LR QBIEAE TR - [P R g AR P Ay S TELE A - L%
JAREARA IE ~ SR T S22 o BT IE s B0 B vl ARef TAE
el ~ TSR S ARRRFE S - e A BB Bk~ TAFRERE ~
il A BRI~ W R P S 25 T TP 2 BISHTHY B s A LRI
il A\ SZEB IRE ~ MM ERYEZE ~ TR ~ AMEEEY TOERJZE AR
AR - TARRRE ~ TARERRRR M B AR PSS » A5 I ik
% ?

5.Society for Industrial and Organizational Psychology (SIOP » 2006)iJf & &
AOEAT TS © e 1EhErse ~ B kil Ze DL HAfET2e 5 TR
SR ARAEAT Ry » DLBGE S T R e AL 5 RHAR AL - Sefe BHH AR BT 52
B RHRRIATS R B - 15K B SHESRE » ISRESS 5 5 LAFREEEAN
TAFRGEEE ~ B SRR ARG ~ A FRIEAII G SRR - SR
U FREHE - USRS IR Z BAGR - BB - B BET
(self-regulation) » F fE3{i(goal regulation/orientation ) Bl { i | T34 HE
FI A A - WS R B2 4 » T i (well-being) ~ TAFREJ] ~
RHAR LA B TAFE S e STl - fHAR 1R 28> B TR ¥ justice-commitment
HIRHFR » B T 3% unfairness FY S 2 722 58 5 PEAS AR IE BLGURFHILZ BTR
BISERRVERSFE S5 2B TAERS RS © BB - B B RS
RELS 5 EBAEPHEI - (B S o R ] P o LR RE B T -
PR BB S B 1 S AT s 2

6. LA A T B E PRI ¢+ 52 B, ~ BRI RINER - R RTOR TRV
BRINER A (BB TAERTSERI/EE Btk ke (LB Rk Ay
mentoring FIEEAEAFME > B EAYRCRELESE (RS R ¥ B TR
HIETSRE L 5228 0 TARONT ~ ARG LR TSETAL DU HE & HR SR
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IS TR AHRR A RAT R B A M T BIRTIAIN SR § 52 Bl fE0E -
RS | I AHRREE RS2 BN SR - JEfE# £ faking propensity Eil faking
ability FHI 5L - BHE.Z person-job fit 3P4l » ASHEMEIIERAYFHEARE > &
M THRAER © RSN (adverse impact litigation) » Bl

iii(sex and race discrimination) -

()RR

1. 5] B 45 #1119 3 /5 9] (international management : critique and new
directions) ( AMJ » 2005 ) & GEAE ST AR5 PR A BERREAL 7 S A KARAR
BRI (H BRI PR AR — E ey - ORAH AR R A B RS i - 5
F RS SRR S OF ~ SRR AN REm IR » LUK B PR G L
FIRIAHEI AN E - R FREAT T - EEA R BEERAATS » DU Sy
FE FoME TR R MERFR PR BER LB 5 A1 BRI B TR
YRl B G WARERS S R A REURE R A B A B B L
N R Ry ] S ATFTE IR Ryl 2

2. S ERAS SEAE T Bl 7 35945 A5 (international expansion of emerging market
business) (JIBS » 2005) : {EiZ% "+ » RERGT 253 PSSR T B
T LB ERAS R AN B A R T R > B S2 B LR B K
AV ~ BHCHAE EEZES | ARY5Z2EE o IKIHAHRRRE S © il
P B SRR TS E) - DU BRAEIES ~ TR - PRzl - BhER ~ i
AR 5 ANETEL T SR RR R ~ B ~ ERPY RSB PSEFEE ) o B AR
S H AN BhEE S A A TARSEER 7 A Bl X ATk 2
BB A S AR AR T g AR AR 7 PRE IRIZR Ry fel 2 240
] v Al At AT R A TS TR 2 ANel R R S i85 2 AAfaE kA
BRI S B BRI e B 2 Ro e 2 BSERSEan nFi it 3=
BRI 2 FE AT AE 2 QAT BRI A1 via 8 A H A v Sl R R = 25
RSB 2 WHRTAE 2l B 2R v i) AN R A SR 2605 8 2 SO bdald n] DA Rg
PSR SE AR B S VP S SR e T BT GG 7 5 B 1 S B PR A B S
ANIEIAY R 78 SRS R TG Bl AT el 228 2 B 2K A Al B £ SR & -
T B O AR AR R A RE JEE R 2 B5 EA SE B R BRI HEM &2
T BREVA PR BE TR 2 TAMwT DU L A Al » sl A i
HOEE RS AT B T S A2 2
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3. ZBEE SRR FRRS e MR R AT T 2 B RE A SR A AE ~ DRI L
il RN RS RS R frT 2 Sk PE AT ER M Y 28 B 6 A S A ] 72
1 2 MRS A GRS 20 BIFE SR SRV ERR © A BRe P B SR A i
B Bk P L MIER R 7 ks 2Rk 5 2 B (T TERRI
RESKAEST ?

4.3 AR Lt R « 2 FIRAS SRR B L B AR R R il 2 B35
i LT Bl B 2 B PE RIZE Bl 2 i/ S B LT BRI HF
SRR T il 2 st 2 B AL RIS BRAEL ) » S BRGERIA A= R Sb
BRI S SRR R DA T T 522 2 v AR & A =AY B
L > RERBIER R SRR R S ] 2 BB LA R USRI A, ~ SR
GIESS CRsgiRp oAl e Sib 72

Sy Rkt « BIFRERIRTIA ~ SR KRR © BIE BRI - 525
I S P R P B e S MBS - A e ~ bl R e JEBURF S
BRI SRR 8 BT © T 5 A AR PR B s el 2
LT S A R A A R SRS A AT (U s 7 S B B TR 2 FIAE
AR AT 22 52 7 1S SR I AE S BRYE SR IRF T SR HA 7 K TIS s
] 2 A ERZE AN B S i e B A L A D R B o T 2 S Bl v 5 vy
RN A FIRYREDE Ry fe 2

6.2 Fliit & BT/ Z BIRE A S RER Bl 2 5 © 2 BRER S Bk ~ A ot
I6 R A A5 i i Y 52 %8 L e 25 ISR A S AR Sty AN R 2 Bl 63 AR
lESZI/NEIEE -

(=)
1.407& Karl Weick /5 making sense of organizing %j | ( Organization
Science » 2004 ) » Karl Weick #fiid Ry AR SE e H 52 28 JAg JEAESR
AN = EE RS A AR R DA ARAHAR A 2801 - Karl Weick Y JEZ %
JRSEREL ] - 28 ~ ARG ~ SR ~ BRNBL S R B Camiry
SRR Fefr] 2 Karl Weick HIMFFE i A ARRY B GRS FI B B S e 2
FCEHHAA T B B B g B i 2

2. %40 % vb 1y B K PR 3R (naturalistic  decision making in organizations)
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(Organization Science » 2004) : RS PRIRE LRI TATA S SR BE AN E
T~ REERIE ~ IRFFAIIRA ) B RS R S5 AT 2 SRS vl s 8 A
e K TR SRR b A B 28 KB RERY s M A1 2 XA AR Ky
DRI ~ RS REAIH ~ T BRI AT 2 Sy B FERRIRHRRE 2 TRAE AT
P BRI e - SRS 1l 35 2 AETRIIE G ~ %8
FREfERE AR T JEO AT ~ BORTRR A B E R C AR Ay A
e ? BB R PR A 2 A5 PR A 2

3.ERAHARERE - AHAR B fE JJE (in search of organizational virtue:
moral agency in organizations )(Organization Science » 2004) - {f¢$5 i H il
ZATIEIRL - AR v RE 2 SO HART T R 1IIRIER - TS E A
ik o i HLHT 221G A A B BRI R RGN [F] » JEREAE TRy
BRfE T - BT T R A TS DU AAE SRR 5 T8 T R gl ~ 3k 2
N HL T 19 A A SE TSN 2 B AR A B 2 nr LTS 1S E R SR
HETE  AEWIREE 5 T B DARTR SRR A A A n s 2 WRsefiet-wr
i 1 B PH R R AR A T g 5 2 I8 A2 @Elisos £ S A B L 2 S EER
B SRlEHAR A C S AN R BRSBTS R B TR AT A A
AR AR 2 W —REAH AR TENAI SO W] DAGE S S E T T R R A
[ AR 2

4 PG 1F =00 B (formal approaches to management theory) (AMJ »
2005 ) + PR e AL BB A B G AH BRI AR B S LS8R - mlREERLL R
HYJTEERET + R ~ Rt - FIE SRR - i Ser R ks A
PATIEMTI 2K 2 ARl s 22 51 2 TR SR A Bl e A
T AHsE % ? RS R AN 52 SRS SR BT © 28 RIHEA T A
INTERNFESTRAE Rl 2 A6 AN RIS g A RS e A n] A AH 2 288 2 BRAERY
RHARAS S ARG 25 (TS ER B 8 2 RHARIHERS I AT 2 » S LA g 22
IR ? AEIRENG DL 1 H BTAHARE L e e B O 2

54 il FH 5% [ A0 EH &% 79 B 4% (repairing  relationship within and between
organizations) ( AMR - 2005 ) : #I A RIIRA MM BRI 2 — TR -
1E 1 AR R PR BB R AR ~ ik S RIS RN, - SRS HBAGEE
TE15 58 0 B FRnY B 21  AHAR T 72w DU e 28 B B AR B AR A
PR AR A TE) ST 5 BRI « FERHEEATT - UFIERIGRA (A :
BT R~ BN ) A EHARMME R sl HE 2R
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SeflifErZE ~ EREESHAR I EER ¢ EEA ARSI ~ e ] SRR R 5 T
5 FERRPRIE RIS © Enl SN MEECBERNEGR  fEEHER
fREE > S~ AT SR AR A ) 2 TAERIEREE - (e dE T AR
fARRFY § BUSZ BN P BB PRI < B TR B BRI iR
(SR TS > DU RS S 1 5 B s M B RRA 1% - 1815
o PRV E T IR BRI >+ BB S B -

6.fH#% 275 (corruption in organizations) (AMR » 2005) : E{5 {2 HAE
FHARAE— P LAy IEET > BHEA ~ fHRRE SRR ek G r 2 02 - 7%
ZERERAEAEARY ~ ABERY - FIEIRERYIRISR » AR - RHA% - 2
SERNERI SR — e el 28 S BhRE 73 AT i R » VEAERFZE ERERAEE © (1)K
AEATESCEE Ry Es 2 R s A 2 e - B IRIAHR
PERofn] 2 Q)Erys AL IEIRE « A ~ Efe ~ AHARA A AR BT oAt
R 7 el SR ~ R~ AR R YIRIERER Y R K T R A T
WSS 2 AR ER ~ ik OB ik SR AR I B RE Ky A 357 A 8
& 7 Q)RANEER B ¢ R EFH AN RS T T e =
15 7 BRp e T R B RYBI BRI B RS 3w 2 FHAESUE 2 anfrll i 2 (D&
TG RAARL - B R FRER AR B S BT ~ IS TGRS SR Ffrr 2 #H
RS F1 T B BR AT al K R R AL Sy FRRE 2 Eg ATk A
HEGE 2

7 fHER S TR R E (special issues on organization design) (Organization
Science » 2004 ) : FHAKEE TS E B ER AR AY s o RERSP AV E BB
RS ~ BHECR b RS - BEmEREE ~ HAR ~ BB LA 2 25 %
et o W7 LI RHARAS R SRR » DURBIEE T TAS R A
)71 - R AT ITIE L0 b B B AR J JRBR-AfnT s i et s il
JEE ST o SIS AR AE S d R SORRER e DN POE = (1) T =

5 B A MR e ek BRI S8 BR AR (2) T3k ) &
2~ Ak~ bl SRR DU E SR R E EAER IR 5k (3) T
wRE | S ERRHARAN o DURERERT RURE ~ S EGR -

8. 52 1M BUIE R IE 2 8 (influencing  politics and political systems)
(AMR - 2004) : BUACRIAERSERTEBUR AR 2 2 BORHE - =
RS TR B ~ RHARA RIS EEG 18 - ARG L R
FZHi1A  AEAN A BOEHERE ~ SRR BUG R E N 7 1R ARHAR
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FIBSORS IR AE A B2 28 R ) 2 RS B U B B B U A 1]
ANIE] 2 B G DRI 5 =G BG s BRI 2 SO AMUIRBS 52 2 B
FREORE BRVSZE ? R RSB AE BRI FlE At 2

0. 1€ 3E B SC A B HE 51 #H #% 17 J% (Darwinian  perspective on behavior in
organizations) (AMR » 2004) : 17 FyRyia g HAGE Y » 28R K 52
9 o LR YRR B R SR A AT R s 2 AR FE R A T R - A
(R A BRI i 1 7 B ARG B 2 AEBLACRHAR H BB TRy
ARHBRTE Rt ? 33/ SO AR T ks BEERANE T AR SE Ry 2

(PD)EISEELAHT

1 Research Policy (2005)4 SR I  (AIRILAIEF LR (profiting
from innovation) (Research Policy » 2005) » AR I LHEET - 1ERHLEl
TR A AR 7 LR MBS B feT 2 B it AN T e
MIBAGRE T ? AP AR R R B RS TS B NG 2 Bl Y
3 (RHEFO LA F]) AEERBIFTHIR i - X 2B &Y
Bz sk LR S T ~ AT ~ R TS - R -FIERIAYRIT ST
Mt > Al EFE SE RS MY T S A & o TR A BN RE © STk
HEA DAt E R BRI 20 - AR BE 2 BHEA: i B IR A i A2t di
52 F{E 1986 LUK » BT S HWRLEUE ? Teece ERAY S H X
ARAT AR 2% 7 DL/ NI s RS A RIS - IS A it Al s 2
BURF BT BB S BOR Y TURE IR 2 (2) € Schumpterian #IRLELEET
Bl ~ i 9% il i 1 (innovation, competition and growth: Schumpterian
perspective) » FERTBIIHT ~ i T Bl R AR ~ 2 38 S IRy Ry 1 A
B R o SRR AR SORAIRGE - T B TR A - 2SR
t JREETbE AT EREEAY S - BT SRS Bl i A e HIBA (R s %
BRI BERIN AT - BRI R F0E - GOFitlry sk
FHZ (emerging nanotechnologies) » =3 M ZKR B R & i e S s
R EEHET » nIRE BT NG AR A - 0 HATENET 2 A e
# o HEBDHT RIS Rl R o BRI AL A AR SERF B E Y R
MRS B DL R R Wb 2 5 = m] AT AR AL KRR B ik @ S

fys 8 -

2 3 Bl 5 HR ) A SE SRS i (entrepreneurship in emerging regions) (Journal
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of Business Venturing, 2006) : fff5eHr @ ER 1 Hragrh B4 » s

B2 ~ M TEERT ~ AR ~ SR AUAR W P B T St 7 - G gt

SE S R LT B bt et ol e B 208 e o IR BRI » Bl ~ BROf B e R AT

T ZE SR e A R AT A A 2 DU BIIZE S I 15 B 5K T 11 SR gk

HE o

3. SRS HE Y 15 KB (special issue on strategic renewal) ( Organization
Science, 2005 ) : FEIEEE RIS R - e B EHREEH H BT
BT 2 FIER R EAY ~ SNSRI SR SR [alE - DA SR 56
FTRE I T 2L F] 2 AT B FIR Ry ~ 88 5T SRk e (B SR E
AR EETRIS ST YU AL ~ PRERFIRS SR B G SR R B RERE
JIRIRHARAS R RY T 3K » AR SRR TR PR (T B G G B G - Lt
JeiE L FEEIRERE ST ~ A FIRSESRE MR A b ~ A RIHE LRI ZE LA
HEAE ~ BT ~ HRRFISESE -

4.2 81 g X5 MBI YRS 113 RE (special issue on innovation at and across
multiple levels of analysis)(Organization Science, 2005 ) : Sl &E
S~ RHAS ~ BRI S R Y IR 2R > ARIMEF 2 BT S S
) 5L S BT e A B R - DA 26 B 3 AT AR IR (RS ET 26 B AT 3 %
MIARERRAVTER © R RN RR A s A ~ AR EIBFIREARRS e 1y
BIFTAE Rofl 2 mikI A Refir 2 2 Ca00T (BHS ~ A ~ die - jediZé
ORI el AN T BT R 7 — AR A AR g oL
WKL J55 - Areg e F AR BT ~ [BREAIIE A K953 T 2 B Ze Bl A
R ERAR S £ - HIRGBCRAI A Bl AREAS T AT AR - 8 2e30UR AN
il 2 AR I 43 YRS AH AL s B R A < 40 = 4 ARSI 73 B
i 2 (3R (5 BEL R R S o 4 A A8y B PR ) LBl 2 i D B & A
FRBURREE Iz B 7 IR o 38 Se R IRIAMT A AEAN R 53 BTS2 SCArrAH S
B ) 2 A5 EREHE SeRRE » BRI e B S Se e -

5.\ FIIEPRY RS IEE RE (special issue on corporate governance)Organization
Science, 2005) : 2 RNGHETEA RIE AN IR AR 752 25
B WA L BN R - AMEA ] SRR 2 s K
NAEIBITE - GO A - BUARN R B A RREEA EEE
BliER - BEA TR E T AR  HAE 25T > FRANEAM M B A7 G
PPAEPRAAT A S AT RE PR OAEE T IR A o T e e bR U RE | L
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PR R o5 T ORRET TR ) SRR e IS © SAE il
FEIPuEER EH O 2 AtinBE P B - AL RGBT B
[~ SRR S A LR R ~ RS ~ BRI SR © ATIH]
RO IA S FGEERTINA 7% Ryl SRR FIGHE s DURBRAR - 22
FABRATMA 2 B P R A FIRGR 2 n] RER i 5 (U RIS fnd 155 FHI A
SIAT S IR ? R AT S R A RS B IR RAIA S
BRAFRA » BRASTENIT T R BURHE S - N RlRB LU AR 7 BB A FlG
B AR A B IO M e frT 2 TR AR SR e B o i o 2
aff S TTRHARAR AV BB DR 7 2 RIVA R TAIRUSI B £ 2 A0 Rt A
(RIS IREEAG IS 2 fHRCR AN 2 B RAEALRE 7 2 RIVAHIAA
B N AR B R A s B NSRS B RR A 2 2 RIATAl B RS
BN LG LETZEH 7 A RVABINYEE * 4R RlVaBR I R R fil
ABEYHERIH 2

6. 248 ~ ZEH - FIBIE ¢ DESKE AR EFFIEK A (dreaming, discovering,

and creating: the visions and costs of entrepreneuring)( AMR, 2005 ) : {>3%
kg —a S AR BWEURIATET - B RIS ARITERINRS © S5Hs
TR SR Dy R SRIR FESESER] - AHEF 25/ NS A S R OB 13 ~
Tt EEEIH TS - B#S S - RSS2 AR - BINIAIET
35~ BT WEEHIBE YRR - ARG H AR S 22 #E b
FEEG (LB BEAID ) DUbgii (S SR it R A 2 2 DA
RS EALBIR Y EZETE - vRE TR - R M ? —Eix
KA ~ B EE ~ $AE ~ 56 SO IURER EAEY) ? 1ESiTRIRE: n] 22
FRERSERNEI ? 2R R R R ? BIERH - 24iual
SRR SERRE AU AR SRR ? SR SRS s B BUR 2l Al
TErIRG AL ? RSESRTIIAIBIFTYRER 2 BRI IR SZR RS 2R ]
IRFIRG R IR 2 AR5t e Ao 2 Ry A8 S BRI S 75 HL B0k
FIfEr 2 7 EAE BERAE 2852 5 v A RCE ] 7 3SR (6 A Kt &
JAS Ffr] 2 AR AR B S R L T SRS I, 2 R B St
FRAHTIEIE - DLS R SESR IR I 7 RS SR i (R B R Rt e
el At 2
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ASCH I EEER AR T i KB R S T R TI > DU
BRSO T2 2 SC R S AT B (LIl A S R A s BT TR OIS R 2 2275 - FHLL
ST AR AT R AR - 55—~ AR E AT R e T A
BB TR E WFE A 2K - RS B B P iy 0 — 3 AR
P B ERA IO RIS e R (B0 28 BRI A E BRI 2 e R 1% 1T
LB o W] RN ARSI EEE b IR D A2 -

B BiRtE Rt o RSB RRHE i (Organization Theory)
BT (Strategy) ~ BUR(PolicyEERAUMISEAHE i) - BURBRIN S ERL AL
BRI E SRS B2 BOR < W S B0 12 H B AT [ S E BT T ey
BilGi - 8k {ES AR S R E -

=~ FFZ BN BB A S B RS SR AN S S - A
PV Eee N3 S SPEYAU SRR g gE e S EEN - pik UE IR ETRE SiIN
DL REECHUAVHES THITSE - SRR EEUE  TEBSIORIS: » RIS ERTR
JEREBS S SR FTE KL — BRIt — SO E B S e 2 2
(BT B -

ARIE Lt - BRI P E PRERE RS 2 [ H CFERYSE i > DU B
ERWTFEE R T ST RESe LA R B B B R - SesE e B Pt e g - 5
WIPLE G R ELIE EE G H A S SRR S H EIIRF A 8 B B B G B RRAY 7 8 LB
RTREELPY 5 LA PR AN 2R R - (U2 A TR PR A el 1
fige  FAMTPT LU A AT R v 5 A B R p s B B B DA T S P A B A AR
FEMIRGE - [F)IRE - SEEECBS ETE T IEE K T LAER ISR 53T % RN &L ) -
B E BB e A LAY - H i 18 B A A R (TR BIAEE A3
PIRTFELL B it B SEF ARSI - AREIS D 3RT -

R BB E B S B R R IR S E A AT I D it 3RS TR R A
ST e S R TIRe )] - thg E{Ef Al - B BT T
JE B 2 ][ RS MR IR SY T N HLIUTRT E C RIS ERERy S BLER I ST
FIRTFE 51
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