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Abstract

Based on the contingency model of organizational change and job demand-
contrel model, the purpbse of this study is to investigate the main effects and conjoint
effects of scale of change and styles of change leadership on managers’ job demand
and control. Besides, this research also explores the moderation effects of firm size

on scale of change and job demand.

Three major findings of this study are: 1. The scale of change has no effect on
mangers' job demand, but has positive effect on job control. The style of coercive
change leadership has positive effect on mangers' job demand, but has slightly
negative effect on job control. 2. Scale of change and styles of change leadership
have no conjoint and interaction effect on job demand; on the other hand, they have
conjoint effect but no interaction effect on job control. 3. Medium-small businesses'
scale of change has slightly negative effect on job demand. Large firms' scale of
change, on the contrary, has slightly positive effect on job control. These findings
indicate the effect of organizational change strategy on managers' job .stress is
significant, especially, the styles of change leadership, and the effect on job control is
more significant. Meanwhile, firm size has moderation effect on scale of change and

job demand.

Keywords: Job-Demand -Control Model, Job Siress, Organizational Change

Strategy, Contingency Model of Organizational Change
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